Preamble:

Pursuant to the provisions of Section 178 (3) of the Companies Act, 2013 (‘the Act’)
and Part D of the Schedule Il to Securities and Exchange Board of India (Listing
Obligations and Disclosure Requirements) Regulations, 2015 (‘the Listing
Regulations”) applicable with effect from 1st December, 2015 the Nomination and
Remuneration Committee (“N&RC") is required, inter alia, to —

(i) formulate the criteria for determining qualifications, positive attributes and
independence of a director and recommend to the board of directors a policy relating
to the remuneration for the directors, key managerial personnel and other
employees;

(i) formulate the criteria for evaluation of performance of independent directors and
the board of directors;

(iif) devise a policy on diversity of board of directors

Pursuant to Section 178 (4) of the Act, the N&RC, while formulating this policy, is
required to ensure that—

(a) the level and composition of remuneration is reasonable and sufficient to attract,
retain and motivate directors of the quality required to run the company successfully;

(b) relationship of remuneration to performance is clear and meets appropriate
performance benchmarks; and

(c) remuneration to directors, key managerial personnel and senior management
involves a balance between fixed and incentive pay reflecting short and long-term
performance objectives appropriate to the working of the company and its goals.

Accordingly, the N&RC has formulated the criteria and framed this policy in terms of
the above statutory requirements.

The words and phrases used herein shall, unless the context otherwise admits, have
the meaning assigned to them under the Act and/or the Listing Agreement.

This Policy shall supersede and wholly replace the existing “Nomination &
Remuneration Policy for Directors, KMPs & Senior Management” of 4™ February,
2015.

Title

This policy shall be called “Nomination & Remuneration Policy for Directors,
KMPs & Senior Management”.
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(A) CRITERIA

(a) Qualifications of directors:

() A candidate for executive directorship should possess administrative skills and
functional experience or knowledge of the division or department entrusted to such
director. The candidate should have strong attributes of a leader and inter-personal
skills to deal with the Board, colleagues, peers and subordinates.

(i) A non-executive director and an independent director shall possess appropriate
skills, experience and knowledge in one or more fields of finance, law, management,
sales, marketing, administration, research, corporate governance, technical
operations or other disciplines related to the Company’s business.

(b) Process of selection to the Board/ extending invitation to a potential
candidate:

One of the roles of the N&RC is to periodically identify competency gaps in the
Board, evaluate potential candidates as per the criteria stated above, ascertain their
availability and make suitable recommendation to the Board.

In selecting a suitable candidate as an independent director the N&RC will also look
into the data bank that is proposed to be set up pursuant to the provisions of Section
150 of the Act and the Rules made thereunder.

The N&RC shall also identify suitable candidates in the event of resignation,
retirement or demise of an existing Board member. Based on the recommendation of
the N&RC, the Board through its Chairman/ N&RC will then invite the prospective
person to join the Board as a director.

In case the shareholders recommend any person as a director pursuant to the
provisions of Section 151 of the Act and the Rules made thereunder, the N&RC shall
consider that candidate and make suitable recommendation to the Board. The
procedure pertaining to appointment of small shareholders’ director laid down in Rule
7 of the Companies (Appointment and Qualification of Directors) Rules, 2014 will
have to be adhered to.
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(c) Orientation and Induction:

A new director will be given a formal induction and orientation with respect to the
Company’s vision, core values, business operations, corporate governance norms,
financials etc. The Board will carry out a continuous education of its members.

In respect of independent directors, as required under Clause 49 of the Listing
Agreement, the Company shall provide suitable training to independent directors to
familiarize them with the Company, their roles, rights, responsibilities in the
Company, nature of the industry in which the Company operates, business model of
the Company, etc.

(d) Succession Planning:

The Board recognizes that a planned programme of recruitment and retirement
amongst Board members and senior management is of paramount importance.

An important function of the Board is to ensure that there is adequate management
development and succession planning at the top levels. Succession planning also
involves an assessment of the challenges and opportunities facing the Company,
evaluating the skill and expertise that will be needed in the future to help the
Company grow.

The N&RC shall oversee this process of succession planning. The N&RC shall
satisfy itself that the process and plans are in place for an orderly succession at the
Board, key managerial personnel and at the senior management levels to maintain
an appropriate balance of experience and skill.

(e) Evaluation:

In addition to the above, the N&RC shall also carry out evaluation of the independent
directors, key managerial personnel and senior management.

As defined in the Explanation to Section 178 of the Act, the expression “senior
management” means personnel of the Company who are members of its core
management team excluding Board of Directors comprising all members of
management one level below the executive directors, including the functional heads.

The annual appraisal assessment process of all employees including key managerial
personnel and senior management has succession planning and employee
progression as key attributes. The process is institutionalized in the Company’s
human resource framework.
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